Personnel Connections – Meeting Recap

February 18th,  2009

Talley Student Center – Walnut Room

10:00am – 12:00noon

Employment Services (Amy Grubbs)

Employment Services has partnered with Monster.com and Careerbuilder.com on 30-day web postings for $100.  We encourage you to contact us early in the job search process so that we can help you and your search committee with advertising, targeting your search, sourcing candidates, reviewing candidate materials, developing interview questions and market salary data, dual career assistance, and relocation information to candidates.  Please contact your Employment Consultant for more details.  
Training and Organizational Development (Stephanie Kelber / Jen Larkin)
We announced that the online registration for the Professional Development Conference for HR Campus Reps is open.  We took a few minutes to walk people through the registration process, and remind them that the conference is free.  Employees may choose to participate in lunch and all-day break service for $20, or they can bring their own lunch.  If an employee chooses to participate in lunch and break service, he or she may pay via cash, check or departmental interdepartmental transfer.  For questions about registration, employees may contact Jen Larkin Rowley at 515-4295; for all other conference questions, employees may contact Stephanie Kelber at 515-6371.

Office of Equal Opportunity (Carson Cook)
See attached memo regarding the Equal Employment Opportunity Institute (EEOI) training. 

Payroll (Jim McKenzie / Michelle Anderson)

Exemption Re-submission:  Announcement to let departments know that Payroll on Feb 19th will reset to non-exempt all those employees/Student workers who are currently exempt from paying Federal and State Taxes.  If employee/student worker wishes to remain exempt they must resubmit a new W-4 and NC-4 via Employee Self-Service on the MyPack portal.

 

Reminder:  Any department that has an employee residing in another State must submit a PYRL-13 form to Payroll in that the proper States taxes are withheld.  Should the employee return to NC, the department will need to again submit a PYRL-13 to Payroll so that NC Taxes can be withheld.

 

Collection Appeals - Lessons Learned:  A review of some of the reasons given in Collection Appeals that were not honored by Payroll and thus the collection fee that went into effect October 1, 2008, was charged. 
North Carolina State University has obtained a license for the use of CINTAX, a web-based, tax preparation software designed exclusively for Foreign Nationals in preparing their U.S. Federal Income Tax Return.  This software is similar to products such as Turbotax or Taxcut, which are available to U.S. citizens and resident aliens, but not for Foreign Nationals. 

If you have any Foreign Nationals that need tax filing assistance please ask them to visit the link below for more information about CINTAX. http://www7.acs.ncsu.edu/hr/payroll/pdf/cintax.pdf 

Benefits (Joe Williams / Rob Stevenson / Michael McFarland)

Discussed was the State Health Plan and the NC State Childcare Center—(see attached presentation)  During challenging economic times, we especially appreciate the contributions and dedication of NC States employees. Please take time to enjoy some events! 

Monday, March 2nd-The NC State Baseball team plays the NC A&T Aggies on Doak Field at 3:00 pm.  Faculty and staff members receive free admission for themselves + one guest with an NC State ID card (and kids under 17 also receive free admission)! Swing by the Employee Appreciation table at the game and enter to win promotions and prizes!  Want to throw out the first pitch? Email employee@gw.fis.ncsu.eduby Feb 28th for the random drawing.

Tuesday, March 3rd-A professional development conference for unit-based HR Reps will be held at the Talley Student Center. For details, visit: www.ncsu.edu/hr/conference/register/.

Wednesday, March 4th-   Employees are encouraged to attend the Staff Senate meeting at the Talley Student Center Ballroom at 10:00 am. UNC System President Erskine Bowles will speak. For more information, please visit: www.ncsu.edu/staff_senate/index.htm 

Thursday, March 5th-Do you have the most NC State Spirit? Take a break from your day and round up a team for the 8th annual Fun Run & Fitness Walk. The Most Spirited team will win the trophy to showcase in their work unit. More details can be found at: www.ncsu.edu/hr/WolfLife/ 

Friday, March 6th-You Scream, I Scream, We All Scream for ICE CREAM!  Employees are invited to an Ice Cream social from 2:00 to 4:00 pm at the  Golden LEAF BTEC building on Centennial Campus! The social will include tours of the BTEC building, fun and interactive experiments, music and much more. Parking is available in the Partners Way Deck and Wolflife (www.ncsu.edu/wolfline) Route #8 Southeast Loop will get you to the Ice Cream Social! The social is generously sponsored by the Kenan Institute and BTEC (Biomanufacturing Training and Education Center)!

The attached PowerPoint presentation updates outline the final regulations for the Family and Medical Leave Act and the American with Disabilities Amendment Act and how they will effect the University.

HRIM (Brian Simet) The following items were discussed and handout information attached: annual longevity overtime adjustments; action reason project., temporary supplement report and the expected job end date – end job automatically. (see attached) 

Announcement (Lynda Hambourger—TOPS Program---Take Off Pounds Slowly (TOPS) see attached flyer describing the program.
Disclaimer:   This is an informal meeting summary, and while we try to be accurate, this is not complete or binding information.  For official information, rely on the appropriate original source materials.        

